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' GOVERNMENT SHAHEED VENKATRANO POST GRADUATE
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2 Ycear of Estabhishment 2006 o
3 Current Academic Acti»'iti_c'_g at S H
the Institution(Numbers):
Faculuies 'Schools: 3 _
Departments Centres: 13 ) o - o
Programmes/Course offered: 3 ) T fed B Se o al

Permanent Faculty Members: 7
Permanent Support Staff: 4 ' '
—Smdmu: 562 P

4.Three major features in the |. A co-educational, Government college in the rural belt with 2(f) |
institutional Context of UGC.
(Asperceived by the Peer Team): 2. College is primarily catering to the needs of higher cducanon of |
the backward class of students.
3. College emphasizes the overall personality growth of students.
Visit Date From : 17-10-2022
Visit Date To : 18-10-2022

5§ Dates of visit of the Peer Team
(A detailed visit schedule may be
included as Annexure):
6.Composition of Peer Team :

which undertook the on sie visit:
Pro-Vice Chancellor,Mahatma

Chairperson DR. GOPAL REDDY
: Gandhi Central Universit
Member Co-ordinator: DR. IEMANTA KUMAR SAHU | Professor,North Orissa University

Member: DR. GILSON JOIIN Principal, ST. JOSEPLIS
COLLEGE
NAAC Co - ordinator: Prof. Prashant P Parhad
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Observations (btrcngthﬁ mldf’()r Wcaknmbc'«-) Ol anh quuhtatnc metrices of the key Indicator under the
respective criterion(This will be a qualitative analysis of descriptive nature aimed at critical analysis |
presenting strength and weakness of HEI under each criteria)
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[[- Curricular Plﬂnnmg and ]ﬂ”lpltll]t?l]tdtlt}n _____ BRI NE

1.1 The Institution ensures cffective curriculum delwcry through a well planncd and |
QIM documented process

The institution adheres to the academic calendar including for the conduct of CIE

1.3 |Curriculum Enrichment S e

Institution integrates crosscutting issues relevant to Professional Ethics ,Gender, Human -
Values ,Environment and Sustainability into the Curyiculum

_ K EEdbaCk Svstem . A e e A gt

alitative analysis of Criterion |

Government Shaheed Venkatrao Post Graduate College, Bijapur, is affiliated to Shaheed Mahendra Karma
Vishwavidyalaya, Bastar, Jagdalpur, was established in 2006 and follows the curricula prescribed by the
University for all programmes. It is a co-education college and provides higher education mainly to the
students of the rural area where majority (around 79%) belongs to SC, ST and OBC category. The Vision of
the College 1s “to provide affordable quality education and equipping them with knowledge and skills™. The
mission includes all round personality development of students, inculcation of social values, develop critical
thinking, and to sensitize the students on 1ssu.es relatmg to ecology, environment, human rights and gender

equality.

The college is running 10 UG Programmes In Arts and Science and commerce and 7 PG programmes in Arts
and Science. The College follows the curriculum and the academic calendar prescribed by the affiliating
University. Some faculty members are nominated as members of Board of Studies and contribute towards
curriculum development. For the last four years, though there is an increase in the strength of students,

There is no Add on /Certificate programs in the college. The institution organizes various gender sensitivity
programmes through Women Empowerment Cell and other associations/committees; they include personality
development, Creativity, Women health and hygiene, self employment, yoga and sports. The college
Integrates crosscutting issues relevant to professional ethics, gender, human values, environment and
sustainability into the curriculum. The college undertakes various environment related programs like tree
plantation, cleanliness awareness in villages, cleaning of gutters, digging of soak peats, eradication of Gajar

grass, promoting and popularizing plastic free drive etc.
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Qualitative analysis of Criterion 2 —
For enhanci ' enc — b l
ng learning experiences the faculty members adopt many ways such as lecture method. interactive

- em;:;spl'ojlictland ﬁelq work :Pethofj, computer-assisted method, experimental method ete. The faculty
e mab‘e earn'mg 1nteract1.y$}mth students by motivating student to participate in group discussion
play, subject quiz, news analySl;s‘;,-,:_E educational games,,group discussion and questions and answers on

current affairs. Some Student centric methods in practice are Projects work, ICT enabled teaching, experiential |

learning and student se@inar. The experiential learning is promoted through lab experiments in the Science
stream and through projects and field visit in Arts and Commerce stream. There is no choice based semester

system introduced in the UG level.

The faculty members are using ICT enabled learning tools such as PowerPoint, video clippings, online
sources, to expose the students for advanced knowledge and practical learning. Programme outcomes,
programme specific outcomes and course outcomes for all the programmes offered by the institution are
displayed on the college website and notice boards. To assess the POs and Cos, Unit Tests, Quarterly
Examinations, Internal examinations are conducted in each semester/year and the record of marks is kept
properly. Assignments, projects, and seminars are also used to evaluate learning outcomes. The Programme

Outcomes, Programme Specific Outcomes and Course Outcomes are commendable.

There are vacant posts to be filled and the college needs more teachers on permanent basis to ensure quality

education and to have a sense of responsibility in them.
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Criterion3 - Research. Torom ari o s
- ‘ RC. t".“llt]'l. lnnm ations and LKH"IIHHH (Kevy Indicaton and Oualitative Met, ices(OIM ) in
Criterionl)

e il i M . -

3.1 Rewuue Muhlh?dlmn fm Research
3.4 #lnnm almn I:mr-:\ qh,m
1 -.’ gasas s = o - - £ e N . 4 @ -

lranﬂ;fet m knm\ hdbe
Research Puhlnatmm and f\wards pal L, B
Extension A:.tnﬂllu

3.4.1 Extension activ ltles me (‘ﬂll‘l(‘d mll n Ille nelghhm hood enmmumty, sensitizing students to
QIM | social issucs, for their holistic development, and impact thercof during the last five years.
o ,‘Cnllabnratmn * AR

ualitative analysis of Criterion 3 ‘ i | - 4I
No teachers are recognized as research guides. The two Ph. D holders can dpply for gu:duhlp% In the '3

University. It is good to apply for Minor Research Projects and UGC is much liberal in allowing funds to such
projects. The annual performance appraisal system encourages faculty to enhance their teaching and |

'administrative skills.

The college organizes a number of extension activities to promote institute - neighborhood community to |
sensitize the students toward community needs. The students of the college actively participate in social |
service scheme and through a wide range of activities like Environment awareness, Woman empowerment,
National Integrity, Blood donation camp. Health check up camp, Awareness about farmer suicide etc. leading
to their overall development as well as a helping hand to the neighbourhood community. |

The college has to initiate MoUs with industries and other organizations mainly to have an exposure to the
students during their period of study. The NSS unit of the college organizes various extension activities like
tree plantation, road safety awareness, health checkup camp, save fuel-save country programme, Swakshata

Abhiyan and gender equality awareness programme.
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Criterion4 - Infrastructure and Learning Resources (Key Indicator and Qualitative Metrices(QIM) in
Criterion4) o St g fas Lol |

T i i el i

4.1  |Physical Facilities T e ' S S o #

4.1.1 T'he Institution has adequate infrastructure and physical facilities for teaching- lez:u'mm:!IF

QIM viz., classrooms, laboratories, computing equipment etc. PSSR |

4. l 2 The Institution has adequate facilities for cultural activities, sports, games (indoor, outdoor),
gymnasium, yoga centre etc. 3

_ Library as a Learning Resource bR ————]

4.2.1 Library is automated using Integrated lerarv Management System (ILMS) |

OIM = -
I’T[nfrastructure e e o il e e O Tt e l

Institution frequently updates its I'T facilities including Wi-Fi
OIM

Maintenance of Campus Infrastructure :
There are established systems and procedures for maintaining and utilizing physical,

academic and support facilities - laboratory, library, sports complex, computers, classrooms |
efc. ol - - —
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Qualitative analysis of Criterion 4
College Campus is spread around 15.0 acre of fand. e Coliege Buiiiding comprives 31 well siraciured cias
roon?s, | library, I N.S.S room, 1 sports room. I gymnasium, | canteen, | seminar hall with LCD Projector, 1 |
Sefnmar Hall for cXtracurmecular activitics. | g:il IS" common room; there are sceparate laboratorics tor all |
Science subjects. The Computer Lab s cquipped with 20 computers. There are five class rooms with 1CT

facilities. Proper care has been taken to the proper mamtenance of the campus and the facilitics available in the

‘r

college.

The college has sports facilitics both for outdoor games and indoor games like Volley Ball, Badminton, Carom
and Chess. There is a well-equipped gymnasium too. The institute provides ample opportunities for sports and

extracurricular activities. The college organizes cultural programmes for encouraging students towards

cultural activities like dance, Rangoli, debates and quizzes every year.,

The college 1s having a library having 9172 books. The Library is not automated. The e-resources are yet to
subscribe. Very less staffs and students are using the library daily; more encouragement should be given to use

the library well.

 Broadband connection 1s installed in the college and Wi-Fi network is also available.

Criterions - Student Support and Progression (l@e; Indicator and Quali?a‘tive‘Metriccs(QlM) In E;rizerionS_)_

5.1 |Student Support AR b :

5.2  |Student Progression : U e s e e e

Student Participation and Activities | .

=T [Institution facilitates students’ representation and engagement in various administrative, |

QIM ' co-curricular and extracurricular activities following duly established processes and norms
(student council, students representation on various bodies)

5.4 | Alumni Engagement G et s

5.4.1 ' There Is a registered Alumni Association that contributes significantly to the development of

QIM the institution through financial and/or other support services e =

Qualitative analysis of Criterion 5 . .
Student support in the college in terms of scholarships and freeships are 41.02%. The students from the
families affected by Naxal violence are also getting scholarships.. All girls students are getting scholarships. |
Students are given competative examination coaching. There is a high decrease in the year 2020-21 may be |

due to the pandemic situation and the closure of the College.

Student council is formed as per the guidelines and instruction of state higher education department and |
affiliating university. The professor in-charge of the union and his team coordinate the process of student |
selection. The college students’ council comprises President, Vice- president, Secretary and Joint Secretary.

The Student Council inculcates a spirit of discipline among students.

Students’ representative is included in various administrative and extracurricular bodies like IQAC, Anti
ragging committee, Grievance redressal committee, Sexual Harassment etc.

The Alumni Association is not registered and it is on its initial stage. More efforts are needed to make the

association functional
e

b
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Cl'lterlonﬁ) ¢ 1p and Management (Kcey Indicator and Qualitative Metrices(OIM) in 1

m Institutional Vision ROG LERURORRID " ' i L oy o Lty e oo

6.1.1 b |

QlM -Thc_gﬂvcrnancc of the imstitution is reflective of and in tune with the vision and mission -nt'
. [the institution

012 The effective leadership is visible in various illﬁl“llliﬂl’lillb[lrﬂ(‘ii(‘i‘*i such as decentralization
QIM___ |and participative management

6.2 Strategy Development and Deployment RN |
0:2.1] The institutional St rm'cgic / Perspective plan is effectively deployed |

IM

0.2.2 The functioning of the institutional bodics is effective and efficient as visible from policies,
QIM © _h administrative setup, appointment, service rules and procedures, cte.

6.3 Bl Bl v SIRteaiey, = Lo vt e e R ]
The institution has effective welfare measures for teaching and n'nn-tcaching staff
QIM 4 .. : ..E
0:3.5 Institutions Performance Appraisal System for teaching and non-teaching staff 1;
QIM | i

- . s aeeorseiterons immiplanes el iy s ' |

Financial Management and Resource Mobilization e 8y 3 AT
6.4.1 Institution conducts internal and external financial audits regularly |

Institutional strategies for mobilisation of funds and the optimal utilisation of resources

—— e

PR ——— il e Y !

Intermnal Quali Assuranée Svstem

D91 Internal Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing
QIM the quality assurance strategies and processes et i |
6.5.2 The institution reviews its teaching learning process, structures & methodologies of ]
QIM operations and lea'rging outcomes at periodic intervals through 1QAC set up as per norms

and recorded the incremental improvement in various activities

......“-.n.mh'-""'"""“"

( For first cycle - Incremental improvements made for the preceding five years with regard
to quality |

For second and subsequent cycles - Incremental improvements made for the preceding five
ears with regard to quality and post accreditation quality initiatives

e et e vyt - e

ualitative analysis of Criterion 6 ' | :
The Vision and Mission of the Institution envisages the holistic education to mould the younger generation by |
developing disciplined, intellectual and responsible qualities through academic excellence. Since the college is
situated in a deep tribal belt the vision also includes inculcating strong value system among students by

striking a balance between age-old tribal value system and modern sensibilities. Special care is taken to uplift

the deprived and academically weak students by empowering them with need-based care and remedial classes.

The College promotes a culture of participative management. The principal plays a vital role in the governance

of the policies and plans and in their implementation. Various committees and cells are constituted by the

Principal and through a well-defined system; responsibilities are communicated to the teaching and non-
teaching staff members and are cooperative in implementing them. The college has a development cell

%3\ o] 81 Mo\m—
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Pt‘:rmnnancc appraisal « | Umkﬁh”l"h dare organized for the FHL‘[I“)H for the last five veara | he
, prasal system i functional and ¢ o *

CR (confidential N | Very regular teaching staff has to fill up and submit his/het
the commissjone =Yely yeur. Principal checks every C.R. of the
: cr education for future

ancial support to attend .

teaching staff and sends them to
actions.

The C ollege conducts the Internal Audit and the

and the specia] feature of the IQAC, that is

Catalytic action to Improve the acade
commendable.

External Audits regularly. The function of the [QAC is good |
to develop a system for 3Cs. viz, Conscious, Consistent and
mic and administrative performance of the institution is hi ghly

_ Institutional Values and S

ocial Responsibilities ] e
(72.11 ] Measures initiated by the Institution for the promotion of gender equity during the last five
M

cars.
e AR FLTR T IO N s B TR Y

f ik Describe the facilities in the Institution for the_:-ﬁanagement of the follawing types of
QIM degradable and non-degradable waste (within 500 words)

i e e -

* Solid waste management l
* Liquid waste management
| * Biomedical waste management
| ¢ E-waste management
* Waste recycling system ' |
* Hazardous chemicals and radioactive waste management :
Describe the Institutional efforts/initiatives in providing an inclusive environment A B
tolerance and harmony towards cultural, regional, linguistic, communal socioeconomic and \

other diversities (within S00 words). , .
Sensitization of students and employees of the Institution to the constitutional obligations: J

QIM values, rights, duties and responsibilities of citizens (within 500 words).

7L 1] Institution celebrates / organizes national and international commemorative days, events
QIM and festivals (within S00 words).

B Praihs RSahrTe ‘

;

1.4 Describe two best practices successfully implemented by the Institution as per NAAC format
QIM orovided in the Manual.

Institutional Distinctiveness Lot
7.3.1 Portray the performance of the Institution in one area distinctive to its priority and thrust

QIM within 1000 words

Qualitative analysis of Criterion 7 | s

The College gives priority to safety and security of students. The gender equity and sensitivity pr?grgmmes
are organized every year. Women Empowerment Cell hassorganized special programmes on Motivation,
Personality Development and Traiping Session on Women Entrepreneurship in Waste Management

GG
19
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Technology. The Sol;

‘ dnag . ' ‘ .

recycling system are yet to be st nagement i1s only at the rudimentary level. E-waste managemen! and waste |

initiated. The Cﬂllcgc —p S dI'T‘Cd. The Green audit, energy audit and environment audit are also to be \

opportunities to the stud aken efforts to balance the socio-cconomic disparitics specially by giving cqual |
students to participate in all the curricular, Co-(¢ ‘urricular & Extra ¢ urricular activiucs.

Ste. I'Chgiulh

t hbelonging to different ca
wn diverse

te are COMing fre

The colleg¢ ' :
c . » - - B F -
ge believes in equality of all cultures and traditions. Studen
L'.H\tt_ll'u\. H:g"li‘lﬂtlL ]":.

re iQHS > * ; |  BES , F |
. g. are studying without any problem of discrimimation. Mough the studen
0OC10-C ; . _ at | . e ar
c10-cultural background and belongs to different religions. there 15 1O intolerance

linguistic, communal socio economic and other diversities.

towards

: , _ . , : . eiration celebrales Rashtnyal
Every year on the birth anmiversary of Sardar Vallabhbhai Patel on October 31, mf-»;tuti 1 of National \
< - ; : , ste hi ' o the neca Ol 4¥ .
Fkta Diwas: on that day special pledge 1s taken by staff and students hlg,hllghtll’fb L 1 relations
I ! | : UN (Model United Nations), a two-day hternational relationt R
ntegration. The special programme MUN (Modc _ 4 carmament. preventing |

conference for all the students with the agenda to discuss the issues rel e ~ ooy i b \1
potential human rights. improving employment opportunities for refugees and displats ' \
commendable. The college needs to implement Best Practices. The pr»f:scm actlwtlfe:b 0

st practice only partially.

and Blood Donation & (leanliness Drive’ are considered ‘a be

d persons (D}
£+ tealth AWwareness

ability to act, have the responsibility {0

i ———

e

act” 1S commendable.
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ﬁﬂn IIT(IVERALL ANALYSISbased on Institutional stren

Challenges(SWOC)(up t0 iﬁfj&djw/,://’*

Overall Analysis B
Strength:

1) The campus 1 eco-friendly and gender-friendly.

2) There are ICT and Wi-Fi facilities in the campus.

3) Systematic coordination and intervention of IQAC in academic matters.

4) Remedial coaching to slow learners is provided.

Institution facilitates overall growth of students.

5) Strategic location of the

Weaknesses:

1) Lack of sufficient permanent staff.

2) The College lacks innovative add-on COUrses.

3) No MoUs, Research and placement of outgoing students.

4) No Counselling facility and Language Lab for students.

| Opportunities: 1l
G folvt— &
. 1R-10-

Page 9/12

1% - 10- $A



1) There is s
cope for career
or1
traming and the introduct; lented learning programmes that provide the opportunities for on- -the-job
1on of MoUs and job oriented new-gen programimes/courses.
|

2) There i

1 “ . .

s more scope for establishing research centers.
of entreprencurship among

3) There i et . oy . .
) There is possibility of collaboration with industries and inculcating the culturc

the youth.
"BBA and other managcment

4) Since the college in the heart of the town there 18 more scope ol

ith the general

programmes in the campus.
round etc can be shared wit
|

5) College infrastructural facilities like Library. Laboratory. playg
fit generation.
| {

public to mold a physically and intellectually

s a matter of serrous

Challenges:
rogramines 1t

1) An institution in the town limit cannot f1] the allotted seats 1n all p

concer.
2) There is more space 10 improve the academic standard. There ig further scope to 1IMprov

University examinations.

4) There 1s a need of more of vocational/ skill based courses.

standard,and make the education global.

5) No systematic efforts to improve the English

endations for Quality Enhancementaf the Institt i
telegraphic language) (It 1s not mccqc;ary to mdlcatc all the ten

ﬂ#hﬁa,ﬁﬁ TIVeR
‘ﬁi,,,,‘..-:..., ..,::‘,* Ol '
(P]Labﬁ' limit to ten major ones and usc

bullets)
e Facilities should be provided for campus

e Establishing Innovation and Incubation centres is suggested to encourage students for
|

Entrepreneurship training.

placement.

e Need for starting department of culture to encourage local culture, music etc.

e Provision of a counselling centre and facilities for counselling is to be provided to the students.

e Need for appointment of regular Principal and sports officer.

e The faculty should come forward to apply more research projects from UGC and other bodies specially

Minor Research Projects of UGC.

e Library should be enlarged and moglified with INFLIBNET facili

Sl / ’
e _O;’\ | & ] olL-1— M\\u\w
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I have gone through th )
g e observations of the Peer Team as mcntmned in this rcpu‘;t ) /‘ = ’?(Q \ \ f" 1 [ Q {“\

Signature of the Head of the Imt:tutmn

Princi pa
Govt. Shah nod Yenkatrad

P.G. Collece 13l (C.G.) |

Seal of the Institution




